Frontiers of Humanities and

Socral Sciences

i
&% Axon

’ Connecting Ideas to Impact.

MR A ST BIRIUVIR S R R % SRA 5L

BRI,

D TRFIEFM BRI AR AR, 7R L7, 529100;2) HrasX e Asm)E, 74, 529100)

Received: February 13, 2026
Revised: March 8, 2026
Accepted: March 14, 2026
Published: April 20, 2026

Copyright: © 2025 by the

authors. Licensee Axon Academic
Publishing Institute, Hong Kong,
China.This article is an open
access article distributed under
the terms and conditions of the
Creative Commons Attribution
(CCBY) license
(http://creativecommons.org/licen

ses/by/4.0/).

B B A2 HIRMRIIRNEE RS 5T, B el Ao R Rl
TR B AT iE I VAR R, C AR SE 51— A1 Y B A%
o RIENERMIE. T, WA SR, RS — R K a2 23R
PRV ORI, FESE b I R R RN R, BB R A T B
KA A NA GvERE B ANA RS Pk f SR A LA . A4 5575 5 1k
PSR A A 58 3 A0 TR . I A SR TE 2 SR AR TR R B ML A Jé
PikEs SRR i iz o b, SR H NI BIRBUIR . SRR IR A 5
IR GEERT T A SCLUB 2 FR B ML AT BRI et 5, 38 R G dr
NTTEPEREDUIR, Gl MR J SEPR S AR ORI FERRAR, M 51k R & K
IR AA B TR R e « ORBEBUMLHI 4 = HE LS 1l
SRR . ARSI TR ] AT 2 R B ML A g N A PRS0 A ST
EACH R T WS R s e Sk SO, e 3R ERF t bl
NG E B S 2 FHRX AN A B B R IS 2% BB fE € .

REEW BraWRi NABHE: AN 8K oRIRM: PobEE A4 RE9R;
PAARIETE S NABih: BB AR BORN AR

Research on Human Resource Development in the Xinhui Tangerine Peel Industry:

Current Status, Challenges, and Countermeasures
OU Huajie” LI Yujin?

1) Guangdong Fangyuan New Materials Group Co., Ltd., Jiangmen, Guangdong, 529100,
China; 2) Xinhui Jinganpu Tea Store, Guangdong, 529100, China

Abstract Under the deepening implementation of the rural revitalization strategy, the
Xinhui Tangerine Peel industry, as a key modern agricultural cluster prioritized under
Guangdong Province’s "Hundred-Thousand-Myriad Project,” has evolved from a

traditional single sun-drying processing model to a billion-yuan-level modern industrial
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cluster integrating planting, processing, R&D, cultural tourism, and e-commerce.
However, with the accelerating transition toward high-quality development, the
industry faces core challenges in human resource development, including structural
talent shortages, mismatches between workforce competencies and industrial demands,
and inadequate mechanisms for talent cultivation, safeguarding, and incentives. Existing
research primarily focuses on the industry’s developmental trajectory, branding
strategies, and market analysis, lacking systematic exploration of its human resource
status, structural characteristics, and optimization strategies. This study systematically
analyzes the current human resource landscape of the Xinhui Tangerine Peel industry,
synthesizes insights from industrial practices and existing research, and proposes
feasible optimization strategies across three dimensions: talent recruitment and
workforce allocation, improvement of talent training systems, and refinement of
safeguard and incentive mechanisms. The findings aim to provide practical support for
resolving talent bottlenecks and achieving the industry’s leap from a billion-yuan to a
trillion-yuan industrial cluster, while also offering actionable references and theoretical
insights for optimizing human resource management in China’s specialty agricultural

industries and advancing rural revitalization through talent-driven strategies.

Keywords Xinhui Tangerine Peel; Human Resources; Talent Structure; Rural
Revitalization; Industrial Chain; Talent Cultivation; Industrial Optimization and
Upgrading; Talent Incentive Mechanisms; School-Enterprise = Collaboration;

New-Generation Agricultural Professionals; Agricultural Products
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